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PARENT REPRESENTATIVES:
Elizabeth Donovan & Meredith Hurley

PRINCIPAL:
Matthew Crombie

STUDENT REPRESENTATIVES:
Kailey Sullivan, Jenny Delehanty, Eli Wickham, & Christian Bounopane

FACULTY REPRESENTATIVES:
Kathleen D’Amico, Ray Leonardo, & Coni Moore

Winthrop High School is dedicated to providing each member of its student body the
opportunity to achieve academic excellence in a safe environment. We believe that all
students possess the capacity to learn; and that each student is a valued individual with
unique physical, social, emotional and intellectual needs. We actively engage our students in
developing their critical thinking, problem-solving, and communication skills. By encouraging
our students to become confident, self-directed life-long learners, we seek to connect their
personal growth to academic excellence. We seek to foster a climate of shared responsibility
among students, faculty, administration, parents, and the community-at-large.

1. Through the use of best instructional practices, teachers will plan and execute engaging
lessons prompting students to use twenty first century skills and to continue to make
connections to new materials.

2. Create a culture of rigorous thinking to prepare all students to be career or college ready.

3. Strengthen programs to support all students’ health and well being within a climate of
respect, tolerance, and acceptance, especially during these unprecedented times.

4. To improve overall parent and student engagement as well as communication.
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The 2022 – 2023 school year will be the seventh one at the High School/Middle School
complex.  Since our experience with remote learning in 2020 the staff has made in-depth
creative and innovative use of the technology and other school amenities, which has greatly
enhanced the overall instructional programs at Winthrop High School.

Please see below for information about Winthrop High School:

GENERAL INFORMATION:
● Grades 9 -12
● 588 students (2022 – 2023 as of the publication date of this document)
● Seven-year old school building facility (opened in 2016 – 2017)

WINTHROP HIGH SCHOOL FEATURES:
● Black-box Theatre
● Theatre/Auditorium (600 person capacity)
● Yoga/Cross-fit Room (Alt. P.E. facility)
● Exercise facility
● TV Studio
● MAC Computer Lab
● Chromebook 1:1 initiative
● 6 state-of-the-art Science laboratories
● 75 inch ClearTouch Monitors in every classroom

GRADUATION REQUIREMENTS:
● Minimum of 130 Credits
● Passing Scores on the Massachusetts Comprehensive Assessment System (MCAS)

with a minimum proficiency score in the content areas of English Language Arts,
Mathematics, and STE (Science technology & Engineering)
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COURSE LEVELS:
The goal of Winthrop High School is to ensure that ALL students are engaged in a rigorous
and meaningful course of study that guides them toward post-secondary higher education,
technical training or employment.
Courses are offered at various levels of ability:

● Advanced Placement
● Accelerated (Math Only)
● Honors
● College Prep

ADVANCED PLACEMENT COURSES:
AP courses are available only to sophomores, juniors and seniors.  All AP students must take
the AP exam in May.  Scores of 3, 4, 5 count as College Credit.  AP Courses are demanding,
fast-paced, and are intended for those few exceptional students who can achieve college
level work in high school.

Winthrop High will offer 10 AP Courses in 2021 – 2022.

● AP Language and Composition
● AP Literature and Composition
● AP Statistics
● AP Calculus
● AP Chemistry
● AP Physics and Mechanics
● AP Biology
● AP US History
● AP Psychology
● AP Computer Science

CLUBS AND ACTIVITIES:
Students are encouraged to participate in extra-curricular activities.  The clubs/activities
typically take place after school and on the weekends.

● Art Club
● Chess Club
● Digital Media Club
● Drama Club
● Drama Tech Club
● International Club
● Gay-Straight Alliance (GSA) / Allies
● Newspaper & Literary Magazine
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● Math Club
● Mock Trial Quiz Bowl
● National Honor Society
● Outdoors Club
● Personal Fitness Club
● Student Council
● Wellness Club
● Yearbook Club

ATHLETICS:
Fall Sports

● Boys/Girls Soccer
● Girls Volleyball
● Golf
● Football
● Cheerleading

Winter

● Boys/Girls Basketball
● Boys/Girls Hockey
● Boys/Girls Indoor Track
● Gymnastics
● Cheerleading
● Swimming

Spring

● Boys/Girls Lacrosse
● Baseball
● Softball
● Boys/Girls Tennis
● Boys/Girls Track
● Coed Sailing

INTERNATIONAL STUDENT PROGRAM:
● 15 International Students each year from various countries around the world
● International Club
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WINTHROP HIGH SCHOOL VISION OF THE GRADUATE WITH STUDENT LEARNING EXPECTATIONS

Winthrop High School strives to ensure its graduates are able to become productive citizens
of their town, their state, and their nation. To do this, the school in 2011 embraced the
following learning objectives, on which students are evaluated quarterly. Taken together, they
express a community vision for what we want our graduates to be, know, and do.
 
Winthrop High School students will become:

Critical Thinkers

● They will use, apply, and evaluate multiple problem-solving strategies in a variety
of disciplines.

● They will be able to select, organize, and evaluate new ideas.
● They will demonstrate the ability to actively and critically read.
● They will develop the skills and acquire the knowledge necessary to prepare them

for college and career success.
● They will be able to set priorities, and manage their time and tasks.

E�ective Communicators

● They will communicate ideas and information with clarity and with an understanding of
their audience.

● They will integrate and use a variety of communication forms.
● They will listen effectively and respond appropriately to spoken communication.
● They will master standard English-language conventions.

 
Conscientious Citizens

● They will be aware of, and follow, their community’s rules and laws.
● They will respect themselves and the community at large.
● They will be aware of and respect social and cultural diversity.
● They will understand, promote, and show the importance of hard work to achieve

success.
● They will own their mistakes, and will learn from them.

Creative Achievers

● They will show curiosity and enthusiasm in everything they do.
● They will work and think originally.
● They will appreciate the arts in their many forms.
● They will select, organize, and develop innovative ideas.
● They will build off the ideas of others.
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WINTHROP HIGH SCHOOL CORE VALUES

End
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ESE ENROLLMENT DATA FOR WINTHROP HIGH SCHOOL
2021-2022
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COMPARISON OF ENROLLMENT DATA, SEPT. 2021-2022
AND PRELIMINARY NUMBERS, AUG. 2022-2023

GRADE SEPTEMBER 2021 PRELIMINARY AUG. 2022
Grade 9 148 152

Grade 10 140 154

Grade 11 129 145

Grade 12 145 131

School Totals 564 582

DEMOGRAPHIC INFORMATION – SELECTED POPULATIONS
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2021 MOBILITY RATES

Please note: The 2022 Mobility Rates have not yet been recorded.

STUDENT RETENTION BY COUNT
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2020-2021 STUDENT DROPOUT RATE REPORT

The 2021 – 2022 data is not yet available.
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2021-2022 ATTRITION REPORT
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COHORT 2021 GRADUATION RATES
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PLANS OF HIGH SCHOOL GRADUATES
2020-2021
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2020-2021 MASSCORE COMPLETION REPORT

2022 Graduates

Male 77

Female 70

TOTAL 147
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ARTS COURSE-TAKING 2020-2021
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ADVANCED COURSE-TAKING 2020-2021

GRADE 9 COURSE PASSING 2020-2021
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ADVANCED PLACEMENT PERFORMANCE REPORT
ALL STUDENTS 2020-2021
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ADVANCED PLACEMENT PARTICIPATION REPORT
ALL STUDENTS 2020-2021

NOTE: AP Performance is not reported for enrollments of fewer than 10.

2022 ADVANCED PLACEMENT DATA
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2020-2021 SAT PERFORMANCE REPORT

The SAT Performance Report provides SAT data (mean scores) at the district level and
school level for selected populations as well as for all students.

Please Note: For the years 2007 through 2016, this report provides SAT results based on
graduate cohorts determined by The College Board. Starting with 2017, this report provides
SAT results for tests taken during the selected year.
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MCAS ANNUAL COMPARISONS
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WINTHROP HIGH SCHOOL

2022-2023 GOALS
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GOAL #1
Strengthen ways to meet all students’ academic needs by enhancing the curriculum
and programs for student success for college and career readiness.

Strategy 1.1:
● Continue to provide common time for teachers to work collaboratively within

departments on UbD curriculum units.

Timeline:
● 2022 - 2023 and beyond (the process is ongoing and renewable)

Parties Responsible:
● Administration, Lead Teachers, teachers in the individual departments

Required Resources:
● Allocated time within scheduled department meetings, and PD time during ½

days

Action Plan / Success Measures::
● The time scheduled w/ supporting documentation, e.g. sign-in sheets.
● Upon completion of each UbD unit it is posted in a shared Google Drive file.  
● Administrators and Lead Teachers see and review the UbD plans periodically

Strategy 1.2:
● Revisit rubrics and align them  with the  UbD curriculum units. -Complete

UbD-style Course Maps
● Complete all (or as many as possible) units within major courses, specifically

emphasizing UbD Stages 1, 2, and 3     

Timeline:
● 2022 - 2023 and beyond (the process is ongoing and renewable)

Parties Responsible:
● Lead Teachers and teachers within each department

Required Resources:
● Common planning time during the scheduled department meetings each month

Action Plan / Success Measures:
● Documents shared w/in each department in the designated Google Drive file; rubrics

will be filed in alignment to the pertenents UbD unit plans.
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Strategy 1.3:
● Implement more co-taught classes for “struggling learners”

Timeline:
● 2022 - 2023 and beyond (the process is ongoing)

Parties Responsible:
● District Administration, School Administration and WHS, CET

Required Resources:
● Allocated funding from the annual budget

Action Plan / Success Measures:
● Annual budget request; 2023 -24 
● Course Catalog with additional co-taught classes listed.

Strategy 1.4:
● Continuation of the G.O.A.L.S Program, which provides WHS with

programming and resources in areas such as goal setting, overcoming failure,
financial literacy, emotional intelligence, and more.

Timeline:
● 2022 - 2023 and beyond (the program is ongoing)

Parties Responsible:
● District, WHS Administrators, Teachers, All Stakeholders

Required Resources:
● Allocated funding from the annual budget for costs

Action Plan / Success Measures::
● Annual surveys to students, parents and staff regarding the efficacy of the  

G.O.A.L.S Program.
● Utilize survey data to drive the program needs and to measure its success.

Strategy 1.5:
● Continue the community partnership with CASA and refer students to the

CASA Youthworks Job Skills Program offered to Winthrop students attending in
their junior or senior year. 

Timeline:
● 2022 - 2023 and beyond (the program is ongoing in the community)

Parties Responsible:
● School District, WHS, and All Community Stakeholders
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Required Resources:
● Funding for this program includes an After-School and Out-of-School Time

(ASOST) Quality Enhancement Fund Grant from DESE and funding through
Winthrop Public Schools.

Action Plan / Success Measures:
● Surveys to students, parents and staff regarding the efficacy of the CASA

Program.
● Tracking student success over time.

Strategy 1.6:
● Provide students and staff with increased learning opportunities in the use of

technology 

Timeline:
● 2022 - 2023 and beyond (the need is ongoing)

Parties Responsible:
● Administration and Technology Integration Specialist 

Required Resources:
● Allocated funding from the annual budget

Action Plan / Success Measures:
● Surveys to students, and staff regarding the efficacy of the increased training in

the use of technology.  
● Tracking student academic growth over time due to increased technology

proficiency.

Strategy 1.7:
● Provide an 8th to 9th grade  transition team for incoming 9th graders. When

possible 9th grade teachers could visit 8th grade I.C.E. blocks.

Timeline:
● 2022 - 2023 and beyond (the need is ongoing)

Parties Responsible:
● Administration

Required Resources:
● Request a budget line item for a possible stipend in 2023 - 2024 for teachers

who work with 9th grade students to serve as mentors for 9th graders

Action Plan / Success Measures::
● Create incentives for Improved 9th grade attendance rates. 
● Higher numbers of 9th graders passing all, or most of their courses.
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GOAL #2
Create a culture of rigorous thinking to prepare all students to be career or college
ready by clearly defining the vision of the graduate.

Strategy 2.1:
● During the 2019 - 2020, a Committee was formed that Identified the central

elements of The Vision of the Graduate (VoG) for WHS based upon individual
habits of success: critical/ independent thinking; creative exploration,
perseverance, and risk-taking; advanced communication skills; and
conscientious citizenship. 

● Ensure that the concepts of the VoG remain an active component in the minds
of educators and students.

Timeline:
● 2022 - 2023 and beyond

Parties Responsible:
● Administration, All Staff and Stakeholders

Required Resources:
● Allocated periods of time during department meetings to revisit the learning

expectations of the VoG.

Action Plan / Success Measures::
● Continue to include the learning expectations of the VoG into course syllabi of

all classes.
● Continue to integrate the learning expectations of the Vog into the UbD unit

plans.
● The VoG accurately encapsulates the priorities of the WHS community, which

is reflected in the school culture and drives the curriculum, instruction,
assessment in every classroom. 

Strategy 2.2:
● The School Site Council and other relevant stakeholders (parents, students,

staff, etc.) will be reminded annually, and throughout the year of  the
descriptors for the Vision of the Graduate during Curriculum night events, and
by being exposed to it on the syllabi for every class.

Timeline:
● 2022 - 2023 and beyond (the process is ongoing)

Parties Responsible:
● Administration, Staff, SSC, and all other Stakeholders
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Required Resources:
● Allocated periods of time for collaboration
● School - Parent Events such as Curriculum Night

Action Plan / Success Measures::
● Collaborative feedback and acceptance of the transferable skills, knowledge,

understandings, and dispositions that are our top priorities for future success.

Strategy 2.3:
● The Administration and staff will review curriculum and classroom practice to

identify ways in which the Vision of the Graduate is evident in our classrooms.
Although the learning expectations of the VoG have been included on the
quarterly report cards since 2011, during the 2021-2022 year teachers included
the VoG on their course syllabi, for the first time, for each class that they teach
in order to bring these more to the attention of students as well as
parents/guardians.

Timeline:
● 2022 - 2023 and beyond (the process is ongoing and will continue going

forward)

Parties Responsible:
● Administration, Staff 
● All community stakeholders

Required Resources:
● Allocated periods of time for collaboration, such as the monthly department

meetings
● School - Parent Events such as Curriculum Night

Action Plan / Success Measures::
● A deeper understanding of the ratings on the quarterly, rubric-based,

assessment (on the report card) to determine student progress towards the
Vision of the Graduate.

● The syllabi of each teacher, which is posted on the WHS webpages by
department. 

● Evidence w/in the UbD plans that the learning expectations exemplified by the
VoG are being addressed.
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GOAL #3
Strengthen programs to support all students’ health and well-being within a climate of
respect, tolerance, and acceptance.

Strategy 3.1:
● The staff will enhance their knowledge of strategies that foster the creation of

an environment where the experiences and cultures of their students are
understood and respected with the goal of eliminating barriers to students’
success.

Timeline:
● 2022 - 2023 and beyond (the process is ongoing)

Parties Responsible:
● Curriculum Director
● Administrators

Required Resources:
● District PD Funding

Action Plan / Success Measures::
● Continuation of workshops, which are attended by all staff with follow up. 
● Teacher implementation afterwards w/in classes where/when applicable.  
● Evidence of workshop attendance and PDPs can be viewed in the web based

repository for each teacher’s workshop PDPs and courses taken, which was
created by the Curriculum Director.

Strategy 3.2:
● The staff will explore and incorporate techniques into their classroom practice

that create stronger relationships that better enable students to manage
emotions, and refer students to the school Adjustment Counselor(s) when the
need arises. 

Timeline:
● 2022 - 2023 and beyond (the process is ongoing)

Parties Responsible:
● Administration
● Adjustment Counselor(s)
● Guidance Counselors
● CET
● ELD Teacher, when applicable
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Required Resources:
● WHS Resource Site

Action Plan / Success Measures:
● Continue to utilize the resources available onsight including the services of the

counselors. 
● Success will be measured in a variety of ways; it is projected that there will be:
●  A reduction in disciplinary referrals; 
● Student surveys results will begin to show an increase in practices of

mindfulness; 
● A statistical decrease in mental health-related issues.

Strategy 3.3:
● Continue to survey relevant stakeholders (students/ parents, and staff, etc.) to

receive their thoughts related to their experiences at WHS.

Timeline:
● 2022 - 2023 and beyond (the process is ongoing)

Parties Responsible:
● Administration
● Adjustment Counselor(s) 
● Guidance Counselors

Required Resources:
● Surveys Developed by the Administrative team (usually administered during

Wellness Week)
● Surveys from outside resources, such as DESE

Action Plan / Success Measures::
● Survey data results shared with Administration, Staff, and Stakeholders

Strategy 3.4:
● Advisory periods twice monthly, in which various topics related to well-being,

tolerance for all, mindfulness, and respect are addressed by means
of established Advisory Curricula. Additionally, topics such as preparing for
college, college life, and goal setting are addressed with students. 

Timeline:
● 2022 - 2023 and beyond (the process is ongoing)

Parties Responsible:
● Administration
● Staff
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Required Resources:
● Advisory Curricula
● Surveys 

Action Plan / Success Measures:
● Student & parent feedback in the form of surveys.  
● Survey input from the faculty as well.

GOAL #4

Improve overall parent and student engagement as well as
communication.

Strategy 4.1:
● The school will continue to work to improve the overall communication and

engagement of EL parents.

Timeline:
● 2022 - 2023 and beyond (the process is ongoing)

Parties Responsible:
● Administration 
● EL Educator(s)

Required Resources:
● Allocated Time

Action Plan / Success Measures::
● Feedback from the survey mentioned in Goal 3 will help to identify areas of

need, which can be identified and specifically targeted for the 2023 - 2024
school year and going forward.

Strategy 4.2:
● All communications to parents sent in the primary languages of EL families;

topics such as: School Events, COVID information as well as other school
related items.  

Timeline:
● 2022 - 2023 and beyond (the process is ongoing)

Parties Responsible:
● Administration and Central Office
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Required Resources:
● Translation Services from the office of the Community Liaison 
● Electronic means.

Action Plan / Success Measures:
● Positive parental feedback and acknowledgement to surveys and other school

disseminated information.

Strategy 4.3:
● The school will continue to work to improve the overall communication and

engagement of the parents of “at-risk” students, and increase the frequency of
feedback communication to the parents.

Timeline:
● 2022 - 2023 and beyond (the process is ongoing)

Parties Responsible:
● Administration
● Guidance Counselors  
● CET
● ELD Educator(s)

Required Resources:
● Translation Services from the office of the Community Liaison 
● Electronic means.

Action Plan / Success Measures:
● More direct and active feedback from parents; 
● Zoom conferencing, when parents cannot come into school in person; 
● Support systems implementation.
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Elizabet� Donova�, Meredit� Hurle�
Parent Representatives

Matthew Crombi�
Principal
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Kathlee� D’Amic�, Ra� Leonard�, Con� Moor�
Faculty Representatives
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